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The challenges facing our society are great and the responsibility falls on everyone. The new world in which we
live is governed by science and knowledge, made up of effective, educated and trained human resources using
the latest international standards.

Where others left off, we have taken upon ourselves the task of extracting the best modern international
standards in the scientific, training and advisory aspects to advance youth energies and place them in the ranks of
global cadres.

Directing the energies and upgrading these young human forces depends greatly on our ability to provide the
opportunity for every young man and woman from this dear country to obtain distinguished training according
to the latest methodologies and methods, which qualifies him for contemporary practical life and increases his
ability to plan, implement and supervise. These are our ambitions and challenges that we face with all sincerity
and enthusiasm.
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INTRODUCTION

We have leaped through time and achieved an unprecedented breakthrough in transforming the concept of
training programs. We established our unique world , where we believe that the human mind possesses
boundless creative energy. Consequently, we decided to invest in individuals’ skills, hone their talents, and
enhance their abilities to contribute to bridging the digital skills gap currently faced by the world.

- l
There are those who possess passion but lack the carefully crafted training touch that amplifies their capabilities
and unleashes the energy of their inner talents. Our training and consulting programs, with their forward-looking

Whyer ~

vision and professional delivery, have become the most powerful pathways through which we strive to develop
individuals’ skills, build their personalities, and discover their talents. In addition to improving and developing
company performance, our goal is to guide them toward an endless chain of escalating and continuous successes.

Afag-Alelm company profile

AR D |- ) “—




Lew gy @

el gally Sl 4y o8 G
FEH sl 055 Ol Caddl gkl
LWl L dpedly Ll 32 2 )

o« elaedly ol & S 15

(@ Our Vision

Creating daily opportunities for organizations
and professionals to learn and develop
modern times and to be one of the pillars of
knowledge with the trust of our customers,
and to reach the global level by keeping pace
with the latest technologies and standards.
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¥ Our Mission

It seeks to transfer global knowledge and
expertise to help create a scientific, industrial
and administrative movement for the next
generation, and to extend a helping hand to
elevate Saudi society and to be the mainstay
of construction and progress in our homeland
and the home of our pride.
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Our Values And Principles

uality and Efficienc il i @ i
Quality y Credibility and Commitment Time Management
We strive to ensure quality training programs offered to We believe that our clients' success is our success; We possess the efficiency and quality that ensure
clients by designing programs  that meet their needs e S et ted 10| ensdrnall the smooth and professional execution of the
while maintaining complete  customer satisfaction
satisfaction. We always strive to maintain a relationship training process within the specified time frame,
through continuous evaluation of the teams responsible ; ‘ it S by ! 7 : 7" /
for providing high qualty services . wwt.ourcwentsnat osters mutual growth, which we are while maintaining flexibility that aligns with the
dedicated to enhancing and protecting. nature of the program and the needs of our clients.
&8 2
& Professionalism and Impact E@ Pioneering and Innovationn
We strive to achieve a high level of excellence in Providing new and modern methods in the world of
its training programs through precise work training and development, and taking the initiative to

mechanisms and ‘SpECIfIC priorities that ref\gct a meet the needs of our customers, are among our
deep understanding of customer expectations most important values. We strive to harness the

and act accordingly. latest technology to deliver better training results

and gain the trust of clients wherever they are.
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Who We are?

Afaq Alelm Higher Institute for Training is a Institute with a global vision in
providing training, guidance, and consulting services in Saudi Arabia and
the Middle East.

We strive to invest in human resources and develop individuals’
minds, harness their creative energy, manage their talents while
refining their abilities, expanding their horizons, and enhancing their
capacity to face challenges with confidence.

We aim to improve companies’ performance, increase their
accomplishments, and develop their working mechanisms to
achieve the highest success rates, thanks to our effective and
innovative strategies and our professional team of creative
trainers, experts, dedicated and competent executives. Over the
years, we have proven that our clients’ success is our primary
concern, and their satisfaction is at the forefront of our
priorities.
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1) The client: By meeting with the client and holding a discussion storming session to identify the needs and problems he wishes to cover
and solve.
2)Analysis: Analysis of training needs based on the required competencies, objectives and training methods.
3) Preparation: The training packages are prepared and designed based on the latest scientific references, in accordance with the highest
standards and within international specifications, so that the content is consistent with the training output.
4) Implementation: Implementation is carried out according to the client’s requirements while ensuring the quality of the outputs before,
during and after the implementation of the training program.
5)Development: We work to develop curricula, packages, and training methods according to the latest developments and theories in the
world of training.
6) Evaluation: This task is one of the necessary tasks to ensure the quality of the training process, as we add KPI indicators to each training
program

7)Measuring the impact of training after a month: We rely on the Kirk Patrick model to evaluate training and measure its impact, as it is
considered the most appropriate and most appropriate model. Popularity in terms of application:
* Level 1: Evaluation of the program, environment and trainer
« Level 2: Evaluation of learning
« Level 3: Evaluation of application
» Level 4: Measurement of impact and results
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Designing academic and training |
courses

We provide design and development services for academic and training courses

with high accuracy and professionalism. We use modern methods and innovative p
educational methodologies to ensure we meet market needs and global
academic standards. Our work includes analyzing educational needs, designing
appropriate educational content, developing interactive educational activities,

and providing effective assessments to measure the achievement of identified
educational goals. Our goal is to improve the learning experience and enhance

the effectiveness of educational programs to support the continuous
development of skills and knowledge.
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e Expert Lecturers

According to strict criteria for selecting the certified trainer, academics and lecturers were
selected with the utmost precision from various countries of the world and with experience and
competence.

@ Quality of scientific curricula

We have concluded partnership and cooperation agreements with several relevant international
accreditation institutions, with the aim of adding quality and professionalism to our curricula to
comply with the global standard for the quality of scientific content provided.
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Contact Us

@ Phone 0501380380

@ Phone 0502380380

@ E-mail info@afaqg-alelm.com

HQ address waslall g)lis - (o B8 > = o))
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